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Dear Sirs,
16th-19th Floors The Fourth Report of the Constitutional Development Task Force:
Views angd Proposals of Members of the Community on the methods
Prince's Building for Selecting the Chief Executive in 2007 and

for forming the Legislative Council in 2008
10 Chater Road
We wish to express our appreciation of Government’s efforts i soliciting
Cental public views on the constitutional development of Hong Kong.

Horg Kong We share'the view that the number of the Legislative Council Members in
2008 should be expanded so as to broaden public representation m the

Tacd progressive development towards universal suffrage. As an employer, we
urge Government to establish an “Employer” seat under the functional

Enaiome constituencies and to ‘désignaté the Employers’ Federation of Hong Kong as
the electorate for that seat s6 that émployers’ views on’employment matters

XFx M-I would be professionally and properly represented in the Legislature.

Tel % 12 In the cumrent Legislative Council, there is a lack of representition of
emplovers focusing purely on ermployment matters to balance the very
(852) 2843 2211 professional and vocal employees’ voices. As an important stakeholder in
the commaunity, employers should be adequately represented so as to
Fax B X ensure employers’ concerns are fully and properly being taken into account.
We believe the Employers’ Federation of Hong Kong can serve the purpose

(852) 2845 9121 in the following aspects: '
E-mail 7 % 1. Under globalization and economic restructuring, the Hong Kong
community is facing enormous pressure on emerging social issues. The
jsmhk®jsm.cam “co-existence” of emmployer and employee representatives both focusing
. on employment matters in the Legislature can provide a level playing

vrerwsm.com field for rational, coustructive debates in related policies.

2. Human capital is the key to success for all businesses in the present
world. As end-users, employers can have first hand information on the
ever changing needs for human capital An “Employer” member
focusmg on employment matters m the Legislative Council will belp to

Other offices - Bangkok Beijing Hanoi Ho Chi Minh City Shanghai

Partaers; £5.7. Lonn = O.ME Chewng » LK Au = LED Chapman » S.Y5. Weng » Sk Lo = KPX. Cheung » ROW. Chaung * N.D. Humswenh = AY. Lee + LY.S. T3a + £ Toso » KL He® » LLW. Kacrmareh » M.bab. Lot
- LT Tung® « PICH. W s AL Matauley « TS, Gob « PG Biesry® + PH.C Ho - AWM, Yu = KK, Wong + [S.F. Mg » T51. 50 = KR, Qwwn = § adlller' © DA Bovie & LK Léwn® * DA TFa ¢ BY.C Lam « PCK Wony © DAW. Abse
» LA Stack s S.m. O+ C.Y.M Shan o+ 0w, Cilghrigt o PD. Rurke® v ASK Yeo' » 5,P0. Chan » A0, macCench + PK. Smith + M5, Koorton + [S.T. Chiu = N.M. Farrtll = s Frapes ¢ LKL Tom + ).C.O. Melvilie®
" WP Ames v ASY. Yhn ¢ LCY. Mok » W.Y. Chang + LM Marsdep ¢ 5.0, Npuren® « TR Vaizey = M), Savent « KW, Chon « T F. Tam + F.B. Wang » R.Y.M. L+ P Craham® + Nins MY, Sze « Harold K.Q. Laong
+ Coensuitanta; LS. Peare + JF Puvne » A LC Ken -~ O K, $radihaw » R.C.K Ler * |F Thaoman® = 25 Shik » DA, Young + Regimered Rlorsign Lawyper: YN, Jong (PRC) *Not grdinarlly resident 1n Hang Kpng



lohnson

Stokes
& hlaster

develop, maintain and retamn the necessary human capital for the
effective and efficient running of businesses.

3. To maintain Hong Kong’s competitiveness, employers and empioyees
should be complementary in seeking mutual benefits, working for the
best interests of Hong Kong as a whole. This can be achieved through
constant dialogue between employer groups and major unions m Hong
Kong.  While there are three members under the “Labour”
Counstituency in the Legislative Council, there is no direct counterpart
representing employers’ interest in employment matters. The presence
of an “Employer” member with main focus on employment matters in
the Legislature will further enhance cooperation berween employers
and employees.

4. The Employers’ Federation of Hong Kong has been well established
for nearly sixty years with special focus on employment matters. [t
has demonstrated among employers its leadership and professionalism
in maintaining a favourable business environment for investors through
closely monitoring and whenever necessary' being vocal on labour
legislation development, advocating good employment practices,
managing pay expectations, facilitating mformation exchanges,
mobilising joint lobbying forces, etc.

5. The Employers’ Federation of Hong Kong is commutted to contributing
to the prosperity of Hong Kong through promoting a productive and
harmonious employment environment which 1§ extremely important in
building social sohdanty.

Not long ago, Mr Donald Tsang, the Chief Secretary for Administration and
now Acting Chief Executive, appealed to employers for their participation in
the political arena. We are here to support him by nominating the
Employers’ Federation of Hong Kong as the electorate for an “Employer”
seat to be introduced in the Lzgislative Council in 2008 as the Federation
represents hundreds of employers, both big and small, on employment
matters in Hong Kong.

Yours faithfully,
(Signed)
. Ddncan Abate

Partner
Johnson Stokes & Master
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